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Mandate CEBAs on federal projects over $10M, 
including working toward targets of 20% of all 

hours worked by underrepresented groups.

Extend prevailing wage standards and implement a 
10% apprenticeship requirement across all federal 

infrastructure investments and tax incentives.

Establish a National Baseline CEBA Results in Nova scotia
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Include CEBAs in Cost-Matched Projects
Include CEBAs for infrastructure projects funded jointly through 

federal-provincial investment and bi-lateral agreements.

Establish a Tri-Lateral Compliance Group
Create a formal oversight body involving government, employers, 
and labour to support implementation and validate compliance.

Publicly Report Outcomes
Implement a real-time federal scorecard 

reporting on apprenticeship participation, 
hiring targets, and workforce outcomes.

Core Components of the CEBA model

Protect job 
quality

Build workforce 
capacity

Expand access 
to careers
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