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involved in this Jurisdictional Dispute disagree with the decision of the Company
representative, Article 38 of the P.E.I. Labowr Act shall apply. I is further agreed that
Parties to the agreement will participate in a pre~job markup conference.

2.04 The Employer is any contractor or Association Member, or any person including a
partnership or corporation who is party to the Collective Agreement.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 The Union agrees and acknowledges that the Association has the exclusive right to
manage the business and to exercise such rights without restrictions, save and except
as limited by the signing of this Collective Agreement.

3.02 To hire, direct, promote, demote, lay-off, discipline and discharge employees, for just
and sufficient cause.

3.03  To determine reasonable rules and regulations, which are to be observed by employees
on the job.

3.04 The Union recognizes that the Association has recourse through the grievance
procedure if it feels that any of the Union members have exercised any of the rights
contrary to the teoms of the agreement,

3.05 The unionized Employcrs shall have tbe right to subcontract IBEW Local 625 work,
and the unionized Employer shall make this Contract part of the Contract with the
subcontractor and use qualificd IBEW Local 625 members.

ARTICLE 4 - UNION RIGHTS

4.01 The Association agrees that there will be no discrimination, interference, intimidation,
restriction or cocrcion on the part of the Contractors, or by any of their representatives

or agents; against the employees-because of the employee’s membership i the Union——

or by virtue of his holding office in the Union.

4.02  The Union will have the vight at any time to have the assistance of a representative of
the International Brotherhood of Electrical Workers when meeting or negotiating with
the Association. '

403 The Association recognizes that the Union has recourse through the grievance
procedure if it feels that any of the Contractors have exercised any of the rights contrary
to the terms of this agreement.

ARTICLE 5 - UNION SECURITY
It is understood and agreed by and between the Parties hereto that:
a0 Every employee as covered in the Certification Order, who is now orhereafler

becomes a member of the Union shall maintain his membership in the Union
as a condition of his employment. Any employee who refuses to sign the
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required. If he is not working the overtime, he shall appoint a temporary
Steward from among the men working overtime,

© The Job Steward shall be second last man laid off with the exception of foremen
provided he is able to perform the work remaining.

Local Union 625°s Business Mannager and/or his representative shall have access to all
jobs for inspection and safety of its members, after notifying the- Association’s
representative on the job.

The Union reserves the right to discipline its members for violation of its laws, rules
and agreements.

Joumeymen and Apprentices shall only accept direction from their working Foremen.
If the Foreman is not available then Employer Management or those authorized by
Employer Management.

In all cases of lay-off, Local 625 members shall retain employment priority.

Where the Employer elects to establish a tool crib and / or material stores on a job,
members of Local 625 will be employed with preference being given to older
members, Such emnployee(s) shall, in addition to normal stores duties, be required to
maintain and repair hand and power tools and / or equipment as related to job
production.

If the employer sub-contracls work which, if not sub-contracted, would be performed
by the employer under the provisions of this Agreement, the sub-contractor shall be a
unionized electrical contractor and shall be bound by the terms and conditions of this
Agreement for all such work performed on the jobsite.

ARTICLE 6 - STRIKES: AND LOCKOUTS

6.01

6.02

There shall be 1o strikes, slowdowns or Work stoppages as defined by the
Labour Act, Province of Prince Edward Island during tbe lerm of this
Agreemenl.

No Union Member shall be required to cross a legal picket line.

ARTICLE 7 - HOURS OF WORK

701

742

Forty {40) hours constitutes a week’s work beginning Monday at 8:00 am and
ending Friday at 4:30 pm and shall be considered a normal work week. These
times can be altered by mutual agreement of the Union and the employer on
any jobsite by a maximum of one (1) hour.

When the employer, employees and Union office agtee to change the hours of
work from five (5) eight (8) hour days to four (4) ten (10) hour days, it can be
done provided there is a secret ballot majority of vote in favour by the







9.04 Where an employee is entitled to reporting time as provided herein, he shall
also be entitled to expenses he would normally receive for the day.

ARTICLE 10 - CALL OUT TIME

10.01 If called out to perform Commercial and Industrial work the employee shall be
paid at double the reguler rate of pay for all hours worked. All travel lime shall
be straight time rates of pay.

ARTICLE 11 - OVERTIME

11.01 If there is any overtime, there shall be a fifteen (15) minute break at the end of
the shift and every two (2) hours after.

11.02 All overtime Monday to Saturday outside the regular hours of work shall be
paid at time and one half (1-1/2). All hours worked on Sunday and Holidays
shall be paid at double time.

11.03 All overtime to be distributed as evenly as practicable. All overtime to be
voluntary.

11.04 The regular shift foreman will normally mainlain supervision for all overtime
hours.

11.05 - {a) Any employee required {v work. four (4) hours overtime with notice of

twenty-four (24} hours or greater shall be provided an unpaid mcal break of
thirty (30) minutes starting at the end of each regular shift and every four (4)
hours thereafter,

(b) Any employee required to work four (4) hours overtime without notice of
twenty-four (24) hours or greater shall be provided with a meal allowance of

—$20.00. All claims (67 rieals must be accompanied by a Iiéce'ip’ranﬂ—reﬁﬁbﬁrﬁed_
in the next regular pay. An unpaid meal break of thirty (30) minutes will be
provided at the end of each regular shift and every four (4) hours thereafier.

ARTICLE 12 - TRAVEL ALLOWANCE, TRAVELLING TIME, BOARD ALLOWANCE
12.01

@} There shall be a free zone for tramsportation allowance covering all territory
within fifty (50) kilometres (normal travelled route) from the job site. The
Employer shall pay transportation covering all territory outside the above fifty

(50) kilometres (normal travelled route)

()] Employees travelling to the work site from outside of the “free zone” shall be
paid at the rate established by the Canada Revenue Agency at that time.

12.02



















EMPLOYEE DISCIPLINE NOTICE

| Name: Payroll #:

Job #: Dute & Time: # of Warnings:

INFRACTION DETAILS

Insubordination

Safety Infraction

Failure to Report Off

Poor Work

Absenteeism

Lateness

Conduct

Unfit to Woric

Other (Specify)

‘Was the Union Steward/Suitable Witness present during the discussion of this incident?
Yes: No:
Name of Steward;

ACTION TAKEN: EFFECTIVE:

Warning Date:

Time Off Duration; }

Discharge Date: - _
SIGNATURES

I have read and understand this Discipline Notice.

Employee’s Signature Date Supervisor’s Signature Date

Steward’s Signature Dale Project Managet’s Signature Date
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2106

2107

» Double Ended Wrenches to fit Greenlee Punches
+ Set Open-Ended Wrenches

+ 1-18” Level

* 1 Cold Chisel — 2"

» Tap Wrenches — 6/32 and 8/32

Tools listed are the minimum requirement covering each Apprentice Year to and
including Journeymen. Any additional tools will be supplied by the Imployer.

If tools are required to be left on site by the employer, then the employer shall
provide & tool lockup for Local 625 member’s tools, In the event any or all of an
employee’s tools are destroyed or stolen at the job site through no fault ot
negligence of the employee, the Employer shall reimburse the employee for the
value of such tools.

ARTICLE 22 — WORKING CONDITIONS

22,01

22.02

22.03

The Association Member shall provide a suitable waterproof place for the purpose
of a lunchroom, which shall be heated in cold weather. Fresh drinking water or a
water cooler and paper cups will be provided hy the Employer, as necessary.

The employer shall make reasonable provisions for the safety and health of the

employees during the hours of their employment. Protective devices such as hard .

hets end liners, appropriate work gloves and welding jackets where applicable, and
all other safety equipment deemed necessary to propetly protect employees from
injuries shall be provided by the employer, Hard hats and liners provided by the
employer shall be new and not used.

Waterproof clothing, including appropriate rubber boots, shall be supplied by the

employer. All tools, equipment and waterproof’ clothing supplied by the employer
shall be issued to an individual employee wha shall sign for them and be financially
responsible therefore until these items are returned fo the tool room and a signed
card returned to the empioyee. Welding gloves are to be supplied at the request of
a foreman when employees are required to weld. All equipment issued by the
employer to the employees shall be returned when required by the employer or upon
termination. This equipment shall be the employee’s responsibility and the cost of
any equipment not returned by the employee fo the employer shall be deducted
from the employee’s wages.

ARTICLE 23 — GRIEVANCE PROCEDURE

2301

A grievance under the provisiens of the Agreement is defined to be any difference
including the degree of extent of disciplinary action between the Parties, or between
any one of the employees and his Employer, involving the interpretation,
application, administration or alleged violation of any of the provisions of this
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24.05

24.06

24.07

24.08

appointment of the Chairman, and shall continue in such a manner that the
arbitrators shall make their award in writing not more than one (1) month thereafter.
The decision of the majority of the Board shall be final and binding upon the Parties
to this Agreement.

The expense and remuneration of the Chairman and any of the staff as he may
require, shall be borne in equal shares by the two (2) Parties. The expenses and
remuneration of any other parties shall be bome by the parties who appointed them,
or for whom the Minister of Environment, Labour and Justice appointed them.

The Arbitration Board shall hear all the Parties concerned and to determine the
matter referred to them. Upon determination of the matter, the Board shall make an
Order which will pravide for the final settlement of the matter.

Every Party to and every Party bound by this Agreement and every person on whose
behalf the Agreement was entered into shall comply with the provision for the final
settlement and give effect thereto.

All time limits in this Article may be extended by mutual agreement of the Parties
thereto,

ARTICLE 25— SAFETY
It is agreed between the Employees and the Employers (hat all work shall be carried out in a safe

and orderly meanner.

25.01 The Occupational Health and Safety Act and Regulations of P.E.L. shall be final
and binding,

25.02 All employees shall wear safety boots while on the job, )

25.03 At no time will any employee be required 10 be expected to take any unncecssary
chances which could canse inftry or death and Employcr and the Union have joint
responsibility to promote safe working conditions.

25.04 Comnpany vehicle, shops and job sites, shall be equipped with First Aid Kits. The
Association and the Union agree to co-operate in assuring adequate sanitary
facilities are provided on job sites.

25.05 If a project is closed down by an authorized inspector under the Occupational
Health and Safety Act of Prince Edward Island (or any Act and/or Regulations
succeeding) as the result of the Electrical Employer’s misfeasance, employees shall
be assipned to clean up or other work Should other work not be available, the
employee shall be paid for the balance of the regular shift.

25.06

@

If an employec is injured on the job site and must leave to get medicel attention and
is advised by his doctor to remain off work the remainder of the day of the injury,
the Employer will pay the regular rates of pay to the employee for the hours of work

18













28.11

28.12

This is not to be construed that the above charges relicve the Employer of any
further liabilities which may occur because of his failure to report and pay
contributions/deductions as provided.

(c) Should the matter not be resolved at the above-mentioned meeting, the Union may
demand payment of wages and contributions at the end of each day or al the end of
each week, or upon twenty-four (24} bours’ notice to the Employer, withdraw its
members from the Employer without contravening the terms of this Agreement.

The Union, for itself and on behalf of the employees on the bargaining unit covered
by this Collective Agreement, assigns the contributions and the right to receivethe
samc to the Trustees.

All contributions will be paid at the overtime rates as indicate in Article 11 -
Overlime.

ARTICLE 29 - WORK. AFTER HOURS

29.01

2902

29.03

29.04

No member of Local 625 who is regularly cmployed by an electrical contractor
shall do any wiring or electrical work for any other person or persons outside of his
regular employment.

No member of Local 625 shall procure wiring permits for othet than his
employer.

Providing that satisfactory evidence of violation is furnished, it is agreed that the
employer will suspend an employee for not more than five (5) days on the
recommendation of the Uniom, '

Any members operating an electrical business musl sign a Volantary Recognition
Agreement with Local 625, LB.E.W. ,

ARTICLE 30 - ENABLING PROVISION

30.01

‘Where a particular article or articles of this Collective Agreement is or are found to
work a hardship in the jurisdictional area of this Agreement, the terms and
conditions in this Agreement inay be modified by mutual consent of the Parties.
The Paitics are International Brotherhood of Electrical Workers Local 625 and the
Association of Commercial and Industrial Contractors of P.E.I. Electrical Sector,
Such change or amendinent shall not be effective unless and until it has the written
agreement of both Parties.
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ARTICLE 33 — TERMS OF AGREEMENT

330 This Agreement shall remain in effect yntl and including April 30, 2025, and from
year to year thereafter unless either Party gives notice in writing not less than sixty
(60) days previous to April 30th in any year of its desire to amend or terminate this
Agreement.

K2110] If during the life of this Agreement, Federal or Provincial Legislation is altered so
as to effect in any way any of the provisions of this Agreement, then either may
request negotiations with respect to the Article or Section of the Agreement

affected.
Signed at Halifax, NS this 2 7 day of April, 2022.
On behalf of: On behalf ol

COMMITTEL

THE ASSOCIATION OF
COMMERCIALAND LOCAL 625 INTERNATIONAL
INDUSTRIAL CONTRACTORS BROTHERHOOD
OF PEI LABOUR RELATIONS OFELECTRICAL WORKERS







EMPLOYER:

TRAVELLER:

T T T T
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means an individual member of the ACIC or company or
business bound by this Agreement.

means IBEW member from another IBEW Local
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APPENDIX “A” APPRENTICE - MAY 1, 2023

28

Wage 8% Pension | Pension | H&W | U&TF | Package | WRP | ACIC | Total
| V&H | Adjustment )
0-1800 hrs | $15.91 | $1.27 $3.09 $3.10 $3.87 | $1.90 | $29.14 | $0.25 | $0.06 | $29.45
(50%) _ )

1801-2700 | $17.50 | $1.40 $2.78 $3.41 $3.87 | $1.00 | $30.86 | $0.25 | $0.06 | $31.17
hrs (55%)

.| 2701-3600 | $19.09 | $1.53 $2.48 $3.71 | $3.87 | $1.90 | $32.58 | $0.25 | $0.06 | $32.89 |
hrs {60%)
3601-4500 | $20.68 | $1.65 $2.17 $4.02 $3.87 | $1.90 | $34.29 | $0.25 | $0.06 | $34.60
hrs (65%) |
4501-5400 | $22.27 | $1.78 $1.86 $4.33 $3.87 | $1.90 | $36.01 | $0.25 | $0.06 | $36.32
hrs (70%)
5401-6300 | $23.87 | $1.91 $1.55 $4.64 $3.87 | $1.90 | $37.74 | $0.25 | $0.06 | $38.05
hrs (75%)

| 6301-7200 $25.46 | $2.04 $£1.24 $4.95 $3.87 | $1.90 | $3946 | $025 | $0.06 | $39.77 |
hrs (80%)







APPENDIX "B" — ELECTRICAL TRADE CLASSIFICATION

Acadia Clectric (P.E.L) Ltd.
Ainsworth Inc.

Black & McDonald Ltd.
Burke Electric Ltd.

Comstock Canada

Controls & Equipment Led.
DB. & J. (1971) Inc.

Delta Electric Ltd.

Dr, Solar (Scotiaway)
Duggan Electric Ltd.

Ensco Electric Ltd.

G.J. Cahill & Co. Lid.
Gardner Electric Lid.

Good Electric
'Granmer Construction
Honeywell Lid.

ICS State i
Inman Plumbing & Heating Ltd.
Island Electric Ltd, {Western)
Kelton Llectric Ltd.

Lewis Electric Ltd.

MacLean & Son Ltd.
MacPhee Hlectric Limited
Marque Construction Litd
McGee [lectric Lid.

Memco Controls Lid.
Molony Electric Lid.
Moncton Plumbing & Supply Lid.
Newson Electric Ltd.

Palmer Electric Lid.,

Ronald B. MacLean
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APPENDIX "C" - HIRING

1. The Employer has the right to transfer current employees between jobs. Any additional
manpower requirements may be supplied by the union. The Employer has the right fo one-

hutidted percent (100%) name hire from the Union Hall members.

2. A maximum of one (1) member from either Unit 1 or Unit 2 from Maintand Nova Scotia can
be transferred or hired for any job in P.E.I over 200 hours. Maximum of two (2) can be

transferted or hired for jobs 200 hours or less,

3. It is understood that the Unit system on the Mainland of Nova Scotia is non-negotiahle and
may be adjusted at the Union’s discretion.
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APPENDIX “E” —- BONDS

L

Upon certification, the Trustees of the Health and Welfate Plans, or the Trustees of the
Pension Plan may require en employer who has been certified for twelve (12) months or
less to provide a bond either in cash or through a bonding agency to the Trustees to
guarantee payment of all contributions and deductions to the Trustees and to the Union
including, but not limited to, Pension confributions, Health and Welfare contributions and
dues.

The Trustees shall establish the amount of the bond which shall not exceed one hundred
thousand dollars ($100,000.00). If the bond is paid in cash, the moncy shall be held by the
Trustees in an interest-bearing account.

If, after two (2) yéars from the date of payment of the bond, the Trustees determine there
has been no delinquency by the employer for any remittances due or payable by the
employer, the Trustees shall suthorize the release of the bond with interest, if applicable.

If the Trustees determine that an employer hag been delinquent, the Trustees shall deduct
the amount of the delinquency from the bond and require the employer to repay the monies
g0 as to ensure the full amount of bond is maintained.

The aforementioned bond shall remain in place for two (2) years from the date of any
delinguency.

Failure by the employer to provide the bond as outlined above, shall be trealed as & breach
of the Collective Agreement and the Trustees shall be permitted to assess further damages
against the employer. The damages shall be in the sole discretion of the Trustees and may
be up tfo the amount of one thousand dollars ($1,000.00) per month for each month of
delinquency until the delinquency is paid in full, and in addition, further damages in the
amount of three (3) times tbe amount of delinquency which remains unpaid, -exclustve of
the penalty. :

If an employer, who bas been certified for more than twelve (12) months, is delinquent
with respect to its contributions oy deductions to the Trustees of the Pension Plan or the
Health and Weifare Plans pursuant to this Colleclive Agrecment, the Trustees upon
leamning of the delinquency may, in their absoiute discretion, require a bond to be provided
by (he employer in cash or through a bonding ageticy in an amount up to one hundred
thousand dollars ($100,000.00). In addition to the bond, the employer shal! forthwith pay
the amount of the delinquency. Faiture by the employer to provide the bond as cutlined
above, shall be treated as a breach of the Collective Agreement and the Trustees shall be
permitted to assess further damages against the employer. The damages shell be in the sole
discretion of the Trustees and may be up to the amount of one thousand dollars ($1,000.00}
per month for each month of delinquency until the delinquency is paid in full, and in
addition, further demages in the amount of three (3) times the amount of delinquency wbich
remains unpaid, exclusive of the penalty,
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