




































































UA Local 170 — Part B — Commercial Institutional Work May 1, 2023 to April 30, 2026

733

Straight Time 1.5Time Double Time

1st Shift - Monday through Friday

Commence @ 8:00 am to 12:00 pm 4.0 hrs
Meal @ 12:00 pm to 12:30 0.0 hrs
pm
Commence @ 12:30 pm to 5:30 pm 4.0 hrs 1.0 hr

TOTAL8 HRS + 1 HR @ 1.5 TIME = 9.5 HRS

2nd Shift - Monday through Friday

Commence @ 5:30 pm to 9:30 pm 4.0 hrs
Meal @ 9:30 pm to 10:00 pm 0.0 hrs
Commence @ 10:00 pm to 3:00 am 4.0 hrs 1.0hr

TOTAL 8 HRS + 1 hr @ 1.5 TIME = 9.5 HRS + 9 HRS @ $6.00 per hour shift premium

Straight Time 1.5Time DoubleTime

1st Shift - Saturday

Commence @ 8:00 am to 12:00 pm 4.0 hrs
Meal @ 12:00 pm to 12:30 0.0 hrs
pm
Commence @ 12:30 pm to 5:30 pm 4.0 hrs 1.0 hr

TOTAL8 HRS @ 1.5 TIME +1 HR @ 2 TIME = 14 HRS

2nd Shift - Saturday

Commence @ 5:30 pm to 9:30 pm 4.0 hrs
Meal @ 9:30 pm to 10:00 pm 0.0 hrs
Commence @ 10:00 pm to 3:00 am 4.0 hrs 1.0 hr

TOTAL8 HRS @ 1.5 TIME +1 HR @ 2 TIME = 14 HRS

Ten (10) Hour Shifts

This schedule shall be applicable from 8:00 a.m. Monday to 8:00 am Saturday. On
Saturdays, Sundays and recognized holidays, overtime rates shall apply.

Straight Time 1.5Time Double Time

1st Shift - Monday through Friday

Commence @ 8:00 am to 12:00 noon 4.0 hrs
Meal @ 12:00 noon to 12:30 pm 0.0 hrs
Commence @ 12:30 pm to 4:30 pm 4.0 hrs
Commence @ 4:30 pm to 6:30 pm 2.0hrs

TOTAL8 HRS +2 HRS @ 1.5 TIME = 11 HRS

2nd Shift - Monday through Friday

Commence @ 6:30 pm to 10:30 pm 4.0 hrs
Meal @ 10:30 pm to 11:00 pm 0.0 hrs
Commence @ 11:00 pm to 5:00am 4,0 hr 2.0 hrs

TOTAL 8 HRS + 2 HRS @ 1.5 TIME = 11 HRS + 10 HRS @ 56.00 per hour shift premium
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UA Local 170 — Part B — Commercial Institutional Work May 1, 2023 to April 30, 2026

16.10.2 Job Stewards shall be recognized on all jobs, and other than Superintendent, General
Foreperson and Foreperson, shall be one (1) of the last employees terminated or
transferred from any job of four (4) or more Journeypersons unless by mutual agreement.

SECTION 17 — WAGE RATES AND FRINGE BENEFITS

17.1

17.2

17.3

17.4

175

17.6

Wage Rates
See attached Appendix “A” for total wage rates and contributions.
Forepersons

When five (5) or more persons are employed on one job, one (1) shall be designated a Foreperson
and shall be paid a minimum of fifteen percent (15%) per hour above the Journeyperson rate.
General Forepersons shall be paid a minimum of twenty percent (20%) per hour over the
Journeyperson rate.

A Welding Foreperson may be designated by the Employer on projects where the Employer
determines this level of supervision is desirable which require ASME Section IX, B31.1, B31.3
processes. Where the Employer designates a Welding Foreperson they will be paid the Foreperson
rate included in Schedule “A”. A designated Welding Foreperson will read and follow the
responsibilities of Foreperson as outlined in the handbook Foreman Training Manual Revised
Edition 2 available through the PIAB. The Welding Foreperson will be part of the overall
Foreperson complement on the project.

Instrumentation and Control Technician

Employees dispatched as an Instrumentation and Control Technician shall be paid one dollar and
fifty cents ($1.50) per hour over the Journeyperson wage rate. This premium shall not apply to
employaaes working as Instrument Control Technicians wha are already receiving the Farepersan's
premium.

Class “A” Gasfitters

Employees working as Class “A” Gasfitters shall be paid two dollars and twenty-five cents ($2.25)
per hour over the Journeyperson wage rate. This premium shall not apply to employees working
as Class “A” Gasfitters who are already receiving the Foreperson's premium.

Class "B" Gasfitters

Employees working as Class "B" Gasfitters will be paid seventy-five cents ($0.75) per hour over
the Journeyperson wage rate. This premium shall not apply to employees working as Class "B"
Gasfitters who are already receiving the Foreperson's premium.

Swinging Scaffold

Employees while working from a swinging scaffold or bosun's chair shall be paid fifty cents ($0.50)
per hour over the Journeyperson's rate of pay.
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19.11

19.12

19.13

19.14

19.15

19.16

19.17

19.18

When hiring specially trained employees for work in warehouse or tool crib, preference will be
given to older or handicapped employees.

Manufactured tubular or ready-made scaffolding must be erected by members of Local 170 when
same is required for the installation of piping materials unless the said scaffolding has already
been erected for use by other crafts.

Assembling of pipe for the draining of trenches, pits, etc., must be performed by Local 170
members, when same is necessary, before piping can be installed.

The installation and fabrication of pipe for dewatering lines in tunnels and trenches, also piping
on dewatering system whether temporary or otherwise, must be performed by members of the
Union.

The Union reserves the right to refuse to handle or install any materials or equipment coming
from persons or firms who are considered unfair to Local Union 170, or any other Local Union of
the United Association or the Labour Movement, or who are in any way violating the established
conditions of the Industry. '

In the event of it becoming necessary to take such action on any job, it will not be considered a
violation of the Agreement, and no effort will be taken by the Employer to replace such persons
or have such materials installed by other than members of Local Union 170, unless with the
approval of the Business Representative or the Joint Conference Board.

The Union agrees that only materials and equipment purchased and supplied by the Employer will
be worked on and installed. The only exception to the above will be the supply of equipment for
the production of the end product.

The Employer agrees that no portion of a contract coming under the jurisdiction of this Agreement
shall be sub-contracted to a non-signer or let an a piecewark basis ta a nan-signer of this
Agreement; and the Union agrees that it will not permit its members to accept piecework or
labour or direct assignment, plus labour contracts, on work covered by this Agreement.

Safety and Rigging

Every Industrial Project employing twenty-five (25) employees or more from the Piping Industry
must have a rigger Foreperson and they shall be paid a Foreperson's rate of pay. The rigging
Foreperson must correlate the work schedule for the employees designated to rig piping materials
and handle equipment. Such a Foreperson shall be responsible to size the load and arrange for
the proper equipment and the number of employees necessary to perform any specific rigging job
in a safe manner in accordance with Workers Compensation Board of BC (dba WorkSafeBC)
Regulations. All mechanical rigging equipment must conform to Canadian Standards Association
requirements. For every additional twenty-five (25) employees employed from the Piping
Industry and coming under the jurisdiction of Local 170, another rigging Foreperson must be
employed. For additional rigging forepersons, forepersons in charge of fitters and welders may
be so designated as rigger foreperson in addition to their other duties. Every Industrial project
must have at least one (1) qualified rigger from Local 170. The Union agrees to supply competent
riggers.
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